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PURPOSE:

POLICY  Impairment: 

Substance Abuse 

Thomas Hospital is committed to maintaining a productive, safe and healthy environment free from unauthorized alcohol and drug use. Thomas has a right to prohibit alcohol and drug use and require that residents be free from the influence of alcohol or drugs at the workplace. 
(See the appendix to bylaws for policy on impaired physicians.) As soon as the Program Director learns that a resident may be impaired, the Program Director must consult the Thomas Hospital Human Resources Director. The Thomas Hospital Human Resources Director shall help the Program Director deal with the situation in a way that complies with applicable state and federal laws. 
Alcohol, Tobacco and Drug Use by Residents 

Thomas Hospital is committed to promoting the health and safety of residents, patients, and visitors by providing a safe and healthy environment. In support of this, the use of tobacco is prohibited on all Thomas Hospital properties. Residents are required to adhere to this policy. Failure to abide by this policy will result in disciplinary action. 
The other following activities are prohibited while on Facility premises or business: 
• The manufacture, possession, use, sale, distribution, dispensation, receipt, or transportation of any drug, other than as required of a resident to complete job-related duties. 
• The consumption of alcohol, except moderate consumption at Facility-sponsored events, where authorized. 
• Being under the influence of Substances, or having Substances or their metabolites in one’s body during working time or while on Facility business, except for legal prescription medication prescribed to the resident and taken as prescribed, that does not impair the resident. 
• Performing duties while under the influence of substances whether on or off Facility premises, except for legal prescription medication prescribed to the resident and taken as prescribed, which does not impair the resident. 
Note that the Substance Policy is designed to ensure that residents can safely and effectively carry out their duties. Residents and the Facility must comply with all applicable Substance laws and regulations. For example, because marijuana is illegal under federal law, it is an illegal drug throughout the United States. However, even if it were legal, THC (the active ingredient in marijuana), impairs cognitive function, such as short-term memory, and is prohibited by the Policy. The Substance Policy is not subject to the Grievance Procedure. 
Testing Under the Policy 

Testing for alcohol, illegal drugs and controlled substances and their metabolites (“Substances”) is an important part of a safe Facility environment. Human Resources can provide residents with a list of the substances for which the Facility tests. 
In addition to pre-employment drug screening, the Facility may also conduct Substance screens under any of the following circumstances, subject to applicable laws: 
• Randomly 

• When a resident sustains an on-the-job injury that may result in lost time 
• When a controlled substance is missing 

• When a resident is suspected of being unfit for duty 

• When a resident’s supervisor or another individual in a management position believes an resident has violated Substance policies 
• When a resident returns from a leave of absence of 90 days or more 
• As part of a rehabilitative opportunity 

Compliance with this Policy is a condition of employment.
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